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U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

I 
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Employed on U.S. Marshals Service contracts for court security services: 

Collective Bargaining Agreement between Akal Security Services and United Government Security Officer of 
America - Local 143 effective October 1, 2000 through September 30. 2003. 

In accordance with Sections 2(a) and 4(c) of the Service Contract Act, as amended, employees employed by 
the contractor(s) in performing services covered by the Collective Bargaining Agreement(s) are to be paid 
wage rates and fringe benefits set forth in the current collective bargaining agreement and modified extension 
agreemen t(s). 



Collective Bargaining Agreement 

Between 

AK4L SECURITY, INCORPORATED 

and the 

United Government Security Officers of America 
Local 143 

W-estern District of Kentucky (Bowling Green. l.ouisville, Oweusboro, Paducah) 

October 1,2008 - September 30,2003 



THIS AGREEMENT is made and entered into on July 17,2000 by and between AK.A.L 
SECURITY, INCORPORATED, a New Mexico corporation, and its successors, hereinafter 
referred to as the "Employer" or "Company," and the duly elected Organization of the 
employees, hereinafter referred to as the "Union". All non-economic provisions of this contract 
shall be in effect as of July 17, 2000. All economic provisions of this contract shall be in effect 
as of October 1, 2000, including but not limited to compensation and hinge benefits. 

ARTICLE 1 

G E N E U  PROVISIONS 

SECTION 1.1 RECOGNITION-BMGA21NING UNIT 

A. The Employer hereby recognizes the Union as the sole and exclusive bargaining agent for 
the purpose of collective bargaining as outlined in this Agreement, with respect to wages, 
hours, overtime, leaves of absence, uniform allowances and any and all other conditions 
of employment for all hll-time and regular shared position United States Marshals 
Service (USMS) credentialed Court Security Officers (CSOs), and Lead Court Security 
officers (LCSOs) assigned to the federal courthouses and other United States Justice 
Department related office buildings pursuant to the Employer's contract(s) with the 
USMS for security within the jurisdictional boundaries of Western District of Kentucky, 
excluding all managers, supervisors as defined by the NLRB, office andlor clerical 
Employees, temporarily assigned Employees and substitute Employees and all other 
Employees of the Employer. 

B. The tenn "Employee" when used in this Agreement shall refer to the Employees in the 
bargainmg unit described in this Ageement. 

SECTION 1.2 NEGOTIATING CONIMITTEE 

The Company agrees to recognize a Negotiating Committee composed of up to three members 
and one alternate selected by the Union to represent the Employees in collective bargaining 
negotiations. 

SECTION 1.3 STEW-JJID SYSTEM 

A. The Company agees  to recognize a stexvard system. 

B The C nion q e e s  that the sten ards n 111 uorh at thelr reguix jobs ~t all tlmes except 
nhen the? are rellel ed to &tend to all the buslness of the  G n e ~ a n c e  Procedure as outhned 

w m n t ' n l  m t h ~ s  -1: 



C. If the Employee requests, the Company will call for a steward prior to any disciplinary 
action t,aken, whether it be written or verbal. The supervisor at the request of the 
Employee will release the steward as soon as possible. The Company will not be 
responsible for paying the steward for time spent in t h s  regard. 

SECTION 1.4 NIANAGERS AWD SALARIED PERSONNEL 

Managerial and salaried Employees shall not perform the duties of the Employees in the 
bargaining unit, except as necessary to fidfill the work requirements under the USMS contract. 

SECTION 1.5 UNION SECURITY 

A. An Employee who is a member of the Union at the time this Agreement becomes effective 
shall continue membership in the Union for the duration of this Ageement, to the extent 
of tendering the membership dues uniformly required as a condition of retaining 
membership in the Union. 

B. An Employee who is not a member of this Union at the time that this Agreement becomes 
effective shall, within ten (10) days after the 30th day following the effective date of this 
Agreement either: 

1 )  Become a member of the Union and remain a member. 

2) As an employee, it is required that all members of the bargaining unit shall be 
required to pay to the Union a service fee. The amount of this service fee shall be 
equal to that paid by regular Union members to include regular and usuaI 
ihitiation fees. The service fee will not include any assessments, special or 
otherwise. Such payments shall commence on the 30th day after the date of hire. 

3) Employees who are members of, and adhere to the established and traditional 
tenets of a bona-fide religion, body, or sect, which has historically held 
conscientious objections to joining or financially supporting labor organizations, 
shall, instead of the above, be allowed to make payments in amounts equal to the 
agency fee required above, to a tax-exempt organization (under Section 501(c)(3) 
of the IRS Code. The Union shall have the right to charge any Employee 
exercising thls option, the reasonable cost of using the arbitration procedure of 
this Agreement on the Employee's individual behalf. Further, any Employee who 
exercises this option shall twice a year submit to the Union proof that the 
charitable contributions have been made. 

C. The Employer shall not be a party to any enforcement of the prox~isions of this Article, 
nor shall i t  be obligated to take any action against any Employee not adherinp to his or 
her obli,oations hereunder. Moreover, this article shall not be the subject of any grievance 
processt;d under this Agreement's Grievance Procedure. The Lnion may. howzcer. 



enforce any obligation of any Employee herein established, in court, or by other legal 
means. If the Union takes action through a court to enforce the Employee's obligations 
under t h s  Article, the Union shall be entitled to recoup fiom the Employee all of its court 
costs and reasonable attorney's fees directly associated with the successful judicial 
enforcement of the Employee's obligation as allowed by law. 

1) The obligations set forth in this Article shall only be effective to the extent permitted 
by controlling law, including, but not limited to, any Executive Orders permitting or 
restricting Union security rights. If there is a legal challenge to any provision of this 
Article, the Employer may suspend its obligations under this Article during the 
pendancy of the dispute after conferring on the matter with the Union. 

2) The Union, including its International, agrees to save and hold the Employer harmless 
from any and all claims, actions, suits, damages, or costs, including any attorney fees 
incurred by the Employer, on account of any matter relating to the terms of this 
Article, including, but not limited to any claims by any employee(s) and compliance 
with. the law. 

SECTION 1.6 DUES CHECKOFF 

A. The Cornpany agees  to deduct dues as designated by the Union on a monthly basis kom 
the paycheck of each member of the Union. These deductions will be made only upon 
written authorization fi-om the Employee on a form provided by the supervisor or the 
Union. The Employee, upon thirty (30) days' written notice served upon the Company and 
the Union, may revoke such authorization. It is understood that such deductions will be 
made only so long as the Company may legally do so. The Company will be advised in 
writing, by the Union, as to what the Union membership dues are. 

B. The Company will remit a11 such deductions to the Financial SecretaqdTreasurer within 
seventytwo (72) hours fiom the date that the deduction was made, via direct deposit, if 
possible. All costs related to direct deposit will be born by the Union. The Union agrees 
to furnish the Company with the current routing number for direct deposit. The Company 
shall fUmish the Financial Secretary/Treasurer with a deduction list, setting forth the 
name and amount of dues within seven (7) days of each remittance. The Union agrees to 
hold the: Company harmless fi-om any action or actions growing out of these deductions 
commer~ced by an Employee against the Company, and assumes full responsibility of the 
dispositions of the h d s  so deducted, once they are paid over to the Union. Errors made 
by the Company in the deduction or remittance of monies shall not be considered by the 
Union as a violation of this provision, providing such errors are unintentional and 
correcteld when brought to the Company's attention. 



SECTION 2.12 SENIORITY LISTS 

The Company will provide the employee entry on duty dates to the local Union President, so that 
the Union may create the Seniority Lists. The Lists shall be h s h e d  by the local Union 
President to the proper Company officer to post. An Employee's standing on the posted Seniority 
List will be final unless protested in writing to the Union no later than thirty (30) calendar days 
after the list has been posted. The final decision will be made by the local Union President. 

SECTION 2.3 PERSONAL DATA 

Employees shall notify the Employer in writing, on the company provided form, of their proper 
mailing address and telephone number or of any change of name, address, or telephone number. 
The Company shall be entitled to rely upon the last known address in the Employer's official 
records. 

SECTION 2.4 TRkYSFER OUT OF UNIT 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than 
four (4) weeks shall lose their Union seniority. If they return to the bargaining unit at a later date, 
their seniority will start on that return date. 

SECTION 2.5 PROBATIONARY EMPLOYEES 

Probationary E,mployees will be considered probationary for a ninety (90) day period after their 
hire date. The Union will still represent Probationary Employees for problems concerning wages, 
hours and working conditions, but the Company reserves the right to decide questions relating to 
transfers, suspensions, discipline, layoffs or discharge of Probationary Employees without 
recourse to the grievance procedure contained in this Agreement. Probationary Employees do not 
have seniority ~lntil the completion of the probationary period, at which time seniority dates back 
to the date of hire. The ninety (90) day period referred to in thls section may be extended if the 
Company encounters a delay in the USMS performing background checks and granting written 
authorization on newly hired Employees. 

SECTION 2.6 TERMINATION OF SENIORITY 

The seniority of an Employee shall be terminated for any of the followin,o reasons: 

a) the Employee quits or retires; 
b) the Employee is discharged for just cause; 
c)  a settlement with an Employee has been made for total disability, or for any other reason i f  

the settlement waives further employment rights with the Employer; 
d )  the Employee is laid off for a continuous p e n ~ d  of one hundred e i g h ~  ( 1  SO ) days; 
e )  the Governnicnt  revokes the Employee's credentials 3s 3 CSO; 



SECTION 1.7 INTENT OF PARTIES 

The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the 
best interest of efficient security operations. The Union and the Company agree that they will use 
their best effix-ts to cause the Bargaining Unit Employees, individually and collectively, to 
perform and render loyal and efficient work and services on behalf of the Company, and that 
neither their representatives nor their members will intimidate, coerce or discriminate in any 
manner against any person in its employ by reason of hisher membership and activity or non- 
membership or non-activity in the Union. Neither the Company nor the Union will discriminate 
against any Employee because of race, color, religion, sex, age, national origin, Vietnam Era 
Veterans status, or disability. The Company and the Union recognize that the objective of 
providing equal employment opportunities for all people is consistent with Company and Union 
philosophy, and the parties agree to work sincerely and wholeheartedly toward the 
accomplishment of this objective. 

ARTICLE 2 

SENIORITY 

SECTION 2.1 SENIORITY DEFINED 

Union Seniority shall be the length of continuous service fiom the Employee's last date of 
hire or transfer to all sites within this Local as a CSO or LCSO for the Employer, past or 
present andlor any predecessor Employer. Seniority shall not accrue until the employee 
has successfblly completed the probationary period. Seniority shall be applicable in 
determining the order of layoff and recall, shift bidding, vacation schedules, extra work, 
transfers and other matters as provided for in this Agreement. 

For the purposes of shift bidding, vacation schedules and extra work, seniority shall be 
defined as seniority within the work site. Full time Seniority wilI take precedence over 
share time seniority for matters as provided for in this Agreement. 

Any Employee permanently transferred out of the designated Local Bargaining Unit for 
any reason shall lose their Union seniority as it applies to the order of layoff and recall, 
shift bidding, vacation schedules, extra work and other matters as provided for in this 
Agreement. 



£) Employee is required by USMS to be removed from working under the Employer's contract 
with the Government pending the revocation of credentials; 

g) Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTVNITIES 

SECTION 3.1. FILLING VACANCIES 

A. If a vacancy occurs in a regular position covered by this Agreement, and the Employer 
chooses to fill that vacancy, the job will be posted for a period of three (3) working days 
(excluding Saturdays, Sundays and holidays). Shared position Employees who are not 
scheduled to work during that three (3) day period at the site where an opening occurs 
will be notified by the Union. The Site Supervisor will notify the Union President in 
writing of such openings. The Union President will then verify that all shared position 
CSOs have been notified. When a vacancy occurs, the Employer will fill the position with 
the senior-most Shared position Employee who has applied for the position, in writing, 
who w ~ l l  be trained if required to fill any necessary qualifications for the new position. 
The fillling of  vacancies shall not lead to shift bidding. It is intended to fill vacancies only. 

SECTION 3.1A SHARED POSITION EMPLOYEES 

The Company is obligated under its contract with the USMS, to provide shared positions in order 
to provide full staffing level coverage, increase security levels as needed and avoid unnecessary 
overtime. The shared position employee may be scheduled to work more than a part time 
Oschedule, as necessary, at the Company's discretion. The Company will give the shared position 
Employee the ~naxirnurn possible notice for schedule changes. Failure to report to work when so 
scheduled may result in disciplinary action. 

All shared position Employees will be required to sign the "Shared Employee Ageement", 
Exhibit "A". 

SECTION 3 . IB LAYOFF .&iD RECALL 

In the event of layoff or recall, when full-time or shared positions are being reduced, 
probationary Employees will be laid off first. Shou!d it be necessary to h r the r  reduce the work 
force, Employees will be retained on the basis of seniority. Recall of Employees will be 
accomplished by calling the last laid off Employee first and so on. 



SECTION 3.2 TEMPORARY ASSIGNMENTS 

A. In the interest of maintaining continuous operations, the Employer may temporarily 
assign an Employee to a vacant or new position until the job is filled in accordance with 
Articles 2 and 3, or assign an einployee to a position that is part of a temporary security 
assignment directed by the USMS, including temporarily assigning an Employee to a 
work site within or outside of the area defined by t h s  Agreement. To the extent feasible, 
the assignment shall be a voluntary selection based on seniority and qualifications. In the 
absence of volunteers, assignments shall be made on a reverse seniority and qualifications 
basis. 13nployees so assigned will receive the higher of the base hourly wage available to 
Employees regularly assigned to the site to which they are being transferred, or their 
regular hourly wage they receive at their regular site under this Agreement. 

B. Due to the changing work environment, all Employees are subject to assignment 
anywhere within the district on an as-needed basis. Failure to comply with the assignment 
may lead to disciplinary action. 

SECTION 3.3 APPOINTMENT OF LEAD CSOs 

The US Government in its contract with the Company creates specific guidelines for the 
selection of Lead CSOs. Based on these criteria, all appointments of Lead CSOs will be made on 
the basis of ability as evaluated by the Company. Ability shall include an Employee's skills, 
experience, past performance, capabilities, and the needs of the operation. If, in the Employer's 
determination, Employees are equally qualified, seniority will prevail. 

ARTICLE 4 

MANAGEMENT RIGHTS 

SECTION 4. I .  NIA4NACEmUENT RIGHTS 

The Company reserves all rights which it heretofore had except to the extent that those rights are 
expressly limited by the provisions of this Ageernent. Without limiting the foregoing reservation 
of rights, the parties consider it to be desirable, in order to avoid unnecessary misunderstandings 
or grievances in the future, to specify by way of illustration some of the rights reserved to the 
Company, which it may exercise in its sole discretion and which might otherwise be sources of 
potential controversy, these rights being: 

A. The right to determine, direct and change the work operations and work force of the 
Company 



The night to increase or decrease the work force, to eliminate or combine job 
classifications in whole or in part, and to establish new job classifications for such new 
classifications; 

The right to contract out any or all work of whatever kind, so long as such contracting out 
is not for the retaliatory purpose of reducing the Bargaining Unit; 

The right to assign non-bargaining unit employees, including supen-isory personnel, to 
perform work which might otherwise have been performed by employees covered by this 
Agreement, in emergencies; 

The right to determine and change the location and operations of all Company projects 
and facilities; 

The right to determine performance standards, the type of services to be rendered, and the 
manner in which such services are to be performed; 

The right to determine the type and quantity of machines, equipment and supplies to be 
used and the purchase, control and use of all materials, equipment and supplies that are 
purchased, used or harldled by the Company; 

The right to sell, lease, shut down or otherwise dispose of all or any part of the 
Company's assets or business operations; 

The right to introduce changes in methods of operation, jobs or facilities, inchding the 
right to change any or all of its business operations, even though this operates to eliminate 
bargaining unit jobs; 

The right to establish job descriptions and classifications and to require any employee 
covered by this Agreement to perform any job or task deemed necessary by the Company, 
regardless of whether it is related to hs  principal duties. These job descriptions will be 
provided to the Union and the Union given the chance to comment before 
implementation; 
The right to hire, promote, transfer and lay off employees covered by this Agreement and 
to determine the requirements and criteria prerequisite to being hired, promoted, 
transferred or laid off; 

The right L to schedule all ~vork and hours of work, to determine the need for and amount 
of overtime, and to assign or require employees to work overtime; 

The right to make and enforce work rules not inconsistent with the express provisions of 
this A?-eement. No work mle(s) Lvill be implemented by the Company until fifteen ( 1  5 )  
calendar days after i t  has been provided to the Lnion, during which time the I J N o ~  may 
comment to the C o r n p ~ n > ,  on such work rulr(5). ."l exception to this p o l ~ c y  is 



implementation of work rules in compliance with government requirements. The 
Company aFees to provide copies of the Government Regulations in a timely fashion. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 INTENT 

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or 
misapplicatior, of any provision of this Agreement or the challenge of any disciplinary action 
taken against a Union Employee, except that this grievance procedure shall not be used for any 
action of removal From the contract or revocation of required CSO ciedentials by the USMS. 
This provision is not intended to limit or prohibit the rights of any party to seek relief from other 
parties. In addition, the grievance procedures outlined herein shall not apply to any non- 
disciplinary situation where the Company is acting under the express directives of the USMS, 
outside the control of  the Company. 

SECTION 5.2 GENERAL PROVISIONS 

The number of days outlined in Section 5.3 in the processing and presentation of grievances shall 
establish the maximum time allowed for the presentation and processing of a ,gievance. The term 
"days" shall not include Saturdays, Sundays or holidays when used in this Article. 

SECTION 5.3 GRIEVANCE PROCEDUFtE 

All gievances shall be presented and processed in accordance with the followin,o procedures: 

A. Step One - Both the Company and the Union agree that the Employee will first 
discuss the complaint with their immediate supervisor (not in the bargaining unit) 
within five (5) working days of the incident being grieved to start the informal 
procedure. If the informal procedure is not invoked within five working days of 
Employee's knowledge of a grieveable issue, then it is agreed by both parties that 
no hrther action can be taken. If, during the course of this discussion either the 
Employee or the supervisor deems it desirable, a steward or other Union 
representative will be called in. If the complaint is not satisfactorily adjusted 
within three (3) working days of the inception of the informal discussion, i t  ma3 
be submitted in writing to the Contract Manager or designee in accordance with 
Step Two. 

B. Step T w o  - If the matter is not resolved informally, the Employee shall. nut later 
than ten ( 1  0) days after the ~nforrnal discussion with the immediate supenkor, set 
t;orth the L c t s  in writing, specifirlng the Article and paragraph allegedly violated. 



This shall be signed by the aggrieved Employee and the steward, and shall be 
submitted to the Contract Manager or designee. The Contract Manager or 
designee shall have ten (10) days &om the date the grievance was presented to 
himher to return a decision in writing with a copy to the aggrieved Employee and 
the steward. 

C. Step Three - If the grievance is not settled in Step Two, the gievance may be 
appealed in writing to the Company's Director of Human Resources or designee 
not later than ten (10) days &om the denial by the Contract Manager or designee. 
The Director of Human Resources or designee will have ten (10) days from the 
date the grievance was presented to, to return a decision, in writing, with a copy to 
the aggrieved Employee and the Steward. 

D. Grievance for Discipline - Any gievance involving discharse or other discipline 
may be commenced at Step Two of this procedure. The written grievance shall be 
presented to the Contract Manager through the Site Supervisor or designee within 
ten (10) days after the occurrence of the facts giving rise to the grievance. 

SECTION 5.4 ARBITRATION PROCEDURE 

Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled 
may be processed to pre-arbitration by the Union, giving the Aka1 Director of Human Resources 
written notice of its desire to proceed to pre-arbitration not later than fifteen (15) days after 
rejection of  the grievance in Step Three. Grievances which have been processed in accordance 
with the requirements of Section 5.3 which remain unsettled shall .be processed in accordance 
with the following procedures and limitations: 

A. Pre-Arbitration Hearing - The parties agree to hold a pre-arbitration hearing requiring a 
senior manager of the Company and Union President (or designee) to meet telephonically to 
make a final effort to settle the grievance before arbitration. 

B. Seiection of an Arbitrator - I f  the grievance is not settled at the pre-arbitration step, then 
within five (5) days after an unsuccessfbl pre-arbitration hearing, the Union may submit a 
request for arbitration. Within fifteen (15) days of receipt of  the Union's written notice to 
proceed with arbitration, the Company and the Union will meet telephonically to jointly 
attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (1 5) days, the 
parties fail to agree upon the seiection of an arbitrator, the Union will request the American 
Arbitration Association (AU) to supply a list of seven (7) arbitrators. An arbitrator will be 
selected f?om the list supplied by the AAA by parties alternately striking from the list until 
one ( 1 )  name remains, and this individual shall be the arbitrator to hear the grievance. 

C. Decision of  the Arbitrator - Ths arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties to the 
Agreement. Any decision shall be complied with. without undue delay nfier the decision is 



rendered. I:t is understood and agreed between the parties that the arbitrator shal 
power to add to, subtract tiom, or modify any of the terms of this Agreement. 

I1 have no 

D. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any hearing 
room, shall be shared equally between the Company and the Union. Each party to the 
arbitration will be responsible for its own expenses and compensation incurred in bnh,&g 
any of its witnesses or other participants to the arbitration. Any other expenses, including 
transcript costs, shall be borne by the party incurring such expenses. 

E. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the 
dispute has been submitted to h i d e r .  

SECTION 5.5 CLASS ACTION 

The Union shall have the right to file a group grievance (class action) or grievances involving 
more than one (1) Employee at the Step One of the grievance procedure. 

SECTION 5.6 INDIVIDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR DISMISSAL 

After completilon of the probationary period, no Employee shall be dismissed or suspended 
without just cause, unless the Employee is ordered by the Govenunent to be removed &om 
working under the Employer's contract with the Government, or if the Employee's credentials 
are denied or terminated by the USMS. The Company's contract with the US Government sets 
out performance standards for CSOs in Section C of the Contract between the Company and the 
USMS, and all employees are required to comply with these standards. Failure to do so may lead 
to disciplinary action. These performance standards, the USMS Deadly Force Standards and the 
US Title 18 Domestic Abuse and Violence policy will be issued to each employee and must be 
signed by the employee and may be updated by the Company each year. 

120ca1 31-13 October 1, 7000 - Srptcmber 3 0 .  700; 



ARTICLE 7 

HOURS OF WORK AND OVERTIME 

SECTION 7.1 WORKDAY &ID WORKWEEK 

For the purposes of this Article, a regular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal full-time workweek for hll-time Employees. Shifts shall be 
scheduled at the discretion of the Employer to hlfill the needs of the Government. Notlung 
contained herein shall guarantee to any Employee any number of hours of work per day or week. 

SECTION 7.2 OVERTIME 

An overtime rate of time and one-half (1 112) of an Employee's base rate of pay (exclusive of 
health and welfare and other h n g e  additions to pay) shall be paid for all hours actually worked in 
excess of forty (40) hours in a work week. 

SECTION 7.3 OVERTIME REQUIREMENT 

If requested to work overtime (i.e. over forty [40] hours in a workweek) or extra hours, and the 
seniority system is not invoked due to shortness of notice, the Employee shall be required to do 
so unless the Employee is excused for good cause. 

SECTION 7.4 OVERTIME DISTRIBUTION 

A. Overtime will be distributed as equitably and fairly as practicable among Employees 
regularly assigned to the particular work location (including shared position Employees), 
subject to the direction of  the USMS. Seniority shall be used in the assignment of 
overtime (on a rotating schedule), except when the Employer is specifically directed by 
the USMS, or in situations dictated by availability of  personnel and amount of notice 
given for overtime. The Employer will attempt to rectify overtime inequalities thou& 
the future scheduling of overtime work. Overtime records will be made available to the 
Union by the Company upon request. 

B. Exclusion: Managers cannot be assimed to cover CSO overtime positions or posts 
except in emergency situations, or when specifically directed by the USMS, or in 
situatio~~s dictated by availability of personnel and amount of notice given for overtime 
The Company will permit Site Supervisors to work overtime assignments only when 
there is no bargaining unit member available or in situations described above due to the 
rapidly changing court environment. 



SECTION 7.5 REST PERIODS 

There shall be iwo (2) fifteen (1 5) minute paid rest periods when properly relieved and one (1) 
thirty (30) minute unpaid lunch for each eight (8) hour shift. One rest period shall be in the first 
half of the shfl and the second rest period shall be in the last half of the shift. On occasion, due 
to exceptional work requirements, Employees may have to work through their unpaid lunch 
breaks andlor rest periods, and, if so, they will be compensated at the appropriate rate of pay. The 
Company recognizes the requirement to make its best efforts provide regularly scheduled breaks. 
It is not the intent of the Company to deny, avoid, or abuse this requirement. 

SECTION 7.6 CALL-IN PAY 

An Employee called in to work will be guaranteed a minimum of four (4) hours of work or pay. 

SECTION 7.7 S H I m  BIDDING 

Once each year, full-time Employees and shared position Employees at each location may bid 
their shift scheclules among designated full-time assignments or shared assignments in the order 
of seniority. Shift bidding may not lead to any change in status f?om full-time to shared time 
position or vice versa. Both parties understand that this Section will not apply to USMS or 
judicial assignments and all bidding will be conditional upon USMS acceptance. 

ARTICLE 8 

WAGES 

SECTION 8.1 WAGE SCHEDULE 

The base rate of pay for Court Security Officers in all locations will be: 
I 

- - I Location: I 

CSO Wage 1 LCSO Wage 
10/1/00-9/30/0 1 12.38 1 13.35 

I 

1 O/ 1 /O 1 -9/30/02 -- 12.75 1 13.72 -i 



The following CSO, B. Huffrnan, has a wage that is not consistent to the wages of the other 
CSOs in Louisville as a result of historical wages for this employee. The wage that this employee 
makes is not transferable to any other employee. 

CSO Wage 
12.38 
12.75 
13.07 

LCSO Wage 
15.75 
16.12 
16.44 

SECTION 8.2 PAYDAY 

Locations: Louisville 

Payday for all hourly Employees will be after 1 1 a.m. on Friday following the two (2) week pay 
period ending on Saturday, subject to change by mutual agreement. 

Year 
10/1/00-9/30/0 1 

SECTION 8.3 UNDISPUTED ERROR 

CSO B. Huffman 
12.77 

In case of  an undisputed error on the part of the company as to an Employee's rate of pay, proper 
adjustment will be made in the next paycheck after the error has been brou&t in written form to 
the Company's attention. 

SECTION 8.4 LEAD CSO RATES 

If additional Lead CSOs are added to the contract any time after this Agreement goes into effect, 
they will be paid a premium to the current CSO rate. The amount of premium to be  paid to the 
additional LCSO will be the LCSO wage. In the case where there are multiple LCSO wages, the 
additional LCSO will be paid at the lowest LCSO wage. 

ARTICLE 9 
HOLIDAYS 

SECTION 9.1. HOLIDAYS DEFINED 

Whenever the term "holiday" is used, it shall mean : New Year's Day, Martin Luther Gng's 
Birthday, Wash~ngon 's  Birthday (President's Day), Memorial Day, Good Friday. Independence 
Day. Labor Da), Columbus Day. Veteran's Day, Thanks~v ing  Day and Christmas Day 



SECTION 9.i! MISCELLANEOUS HOLIDAY PROVISIONS 

The Employee will not be paid holiday pay if the Employee is laid off, or on an unpaid 
leave of absence on the working day before and after the day that the Holiday occurs. 
A full-time Employee who is not required to work on a holiday shall be paid eight (8) 
hours straight time, exclusive of any shift premium for that holiday. 
Any full-time Employee who works as scheduled on a holiday shall receive the 
Employee's straight time rate for all hours worked and in addition shall receive eight (8) 
hours holiday pay at the straight time rate. 
Any shared position Employee who works as scheduled on a holiday shall receive the 
Employee's straight time rate for all hours worked and in addition shall receive prorated 
holiday pay based on the number of actual hours the Employee worked during the two (2) 
week pay period in which the holiday occurs. 
A shared position Employee who does not work on a holiday shall receive prorated 
holiday pay based on the number of actual hours the Employee worked during the two (3) 
week pay period in whlch the holiday occurs. 
In the e:vent that the Holiday falls on a weekend, the term holiday will refer to the day that 
the Government designates as the Holiday. 

ARTICLE 10 

VACATIONS 

SECTION 10..1 ELIGIBLE FULL-TIME EhlPLOYEES 

Eligible hll-time Employees shall be entitled to annual vacation pay, based on their continuous 
years of servicle with the Employer (based on the employee's anniversary date of employment) at 
their individual hourly rate at the time payment is made in accordance with the following 
schedule: 

All Locations:: 
Upon completion of 1 year of service: 80 hours 
Upon completion of 8 years of service: 120 hours 
Upon completion of 15 years of service: 160 hours 

SECTION 1 O.Ia ELIGIBLE SHARED POSITION EMPLOYEES 

Eligible shared position Employees shall be entitled to prorated vacation pay at their individual 
hourly rate based on the number of hours worked in the previous year based on the employee's 
anniversary date. 

Local 31 J? O c r d x r  1 ,  7000 - September 3 0 .  7003 



SECTION 10.2 SCHEDULING VACATIONS 

A. Each Employee who qualifies for a vacation in accordance with the provisions of t h s  
Article shall notify their LCSO or other designated Supervisor, in writing prior to April 
I st of each year of their first and second choice for desired vacation periods, if any. If 
vacation time is required to be used differently than as requested prior to April 1, 
Employee must give their immediate supervisor a written request at least seven (7) days 
prior to the requested vacation time. 

B. The Employer will recognize Union seniority when scheduling Employees for vacation in 
accordance with thls Agreement. The Employer will allow the maximum number of 
personnel off at any one time for vacation that allows the Company to maintain efficient 
operations. The final allocation of vacation periods shall rest exclusively with the 
Employer in order to insure orderly and efficient operations and meet Government 
contract requirements. It is the r i a t  of the Employer to ensure that vacation absences do 
not prevent full coverage of Contract work requirements. 

SECTION 10.3 PAY OPTIONS 

Earned vacation pay shall be paid on the pay day following the Employee's return to the job after 
vacation. 

SECTION 10.4. UNUSED VACATION 

Vacations shall not be cumulative from one year to the next. Any earned but unused vacation 
time remaining ;st the end of a year of service (based on employee's anniversary date of 
employment) shall be paid to the Employee. 

SECTION 10.5 PAY IN LIEU OF VACATION LEAVE 

At any time during the year, Employees may request in writing to be paid for earned vacation 
pay in lieu of taking actual vacation leave. 

SECTION 10.6 TERTIINATTNG EMPLOYEES 

Upon ternlination of employment, Employee will be paid at their individual hourly rate for any 
vacation time earned as of their last anniversary date, but not used, as entitled by the Service 
Contract Act. (Example: An Employee who terminates one month into the next anniversary year 
is entitled to any of the previous year's earned accrued vacation not already used, and not to the 
additional month accrued in the new anniversary period). 



SECTION 10.7' VACATION - LAID OFF EMPLOYEES 

Length of service with the Employer shall not accrue for the purposes of vacation benefits while 
an Employee is on laid-off status. 

SECTION 10.8 VACATION INCREMENTS 

Eight (8) hours of the vacation may be used in four (4) hour increments. The rest of the vacation 
days may be used in one (1) day increments, if so desired by the Employees and approved by the 
Ernp loyer. 

ARTICLE 11 

LEAVES OF ABSENCE 

SECTION 11.1 LIItIITATIONS 

Personal leaves of absence for non-medical emergencies may be granted at the discretion of the 
Employer without loss of seniority to the Employee. Such leaves, if granted. are not to exceed 30 
days, unless approved by the Employer. Employee on any unpaid leave of absence may be 
required to use available vacation or personal leave time. Length of service with the Employer 
shall not accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave 
of absence over 30 days. The Employer will make every reasonable effort to maintain an 
Employee's position while on a non-statutory unpaid leave of absence. It is acknowledged by the 
Union that under the USMS CSO contract, the Employer is not permitted to hire additional 
(reserve) or temporary employees to provide work coverage during Employee absences. An 
unpaid sick leave requires a doctors proof of illness, the employer may require the employees 
physicians note after three (3) days and the employee may not return to work without a 
physicians note if required. In the case that there is a dispute as to the ability of the employee to 
return to work; a second physician's opinion may be required by the Employer. Failure to 
provide such documentation may also result in disciplinary action. 



SECTION 11.2 MEDICAL LEAVE 

A. The Family and LMedical Leave Act of 1993 is incorporated herein. 

B. The Company agrees to honor the Family and Medical Leave Act of 1993 for all 
employees. 

C. The 12-week period may be extended at the discretion of the Employer. During medical 
leave, the Employee shall be required to furnish a report &om the doctor when requested 
periodically by the Employer. Employee will be required to use accrued vacation or 
personal leave time during the medical leave. Upon the expiration of said leave, the 
Employee shall furnish the Employer with a statement, signed by the doctor, which 
establishes the fitness of the Employee to return to the Employee's previously held work. 

D. If the employee files for FMLA on false pretext or works for another employer without 
pre authorization kom the company, the employee will be removed fiom the CSO 
program. 

SECTION 11.3 MILITARY LEAVE 

An Employee of the Company who is activated or drafted into any branch of the armed forces of 
the United States under the provisions of the Selective Service Act or the Reserve Forces Act 
shall be granted an unpaid military leave of absence, as required under the federal law, for the 
time spent in hll-time active duty. The period of such leave shall be determined in accordance 
with applicable :federal laws in effect at the time of such leave. 

SECTION 11.4 UNION LEAVE 

A Union officer or delegate will be granted an unpaid leave of  absence upon written request for 
the purpose of attending Union conventions or other meetings of vital interest to the Union as 
long as staffing requirements permit. The maximum number of days given for Union leave is not 
to exceed a total of five (5) days per contract year and the maximum number of Union officers or 
delegates to be granted leave of absence is not to exceed two (2) employees per local Union. 

A. Each full-time seniority Employee shall be eligible to use a mir~irnurn of 4 days of 
personal leave per 1 ?-month Government contract year worked. Employees who 
begin employment after the inception of the contract year will be eligible to use a 
prorated amount of personal leave, based upon the following schedule (see 
Personal Leave Eligibility Table below): 



Personal Leave Eligibility Table 

STAFtT DATE I RATE OF PERSONAL LEAVE ELIGIBLE TO USE 

@ate Employee begins I FULL-TIME I SHARED POSITION 
working on the contract, 
based on an October 1 

Rate of personal Leave 
Eligible to Use 

Rate of personal Leave 
Eligible to Use 

contract start date.) 
October 1-3 1 
November 1-30 

March 1 -3 1 1 16 hours 1 8 hours 

32 hours 
I 

16 hours 
29 hours 14.5 hours 

December 1-3 1 
January 1-3 1 
Februarv 1 -29 

4~ril 1-30 1 12 hours 1 6 hours 

26 hours 
22 hours 
19 hours 

13 hours 
11 hours 
9.5 hours 

May 1-3 1 
rune 1 -3 0 

A total of eight (8) hours of personal days shall be used in not less than two (2) hour 
increments, the remaining personal days shall be used in no less than four (4) hour 
increments and shall be paid when taken by the Employee as approved in advance in 
writing by the Lead CSO, Site Supervisor or Contract Manager. 

luly 1-3 1 
4ugust 1-3 1 
sentember 1-30 

Shared position Employees will receive one-half the full-time personal leave per full 
contract year worked. At the end of the contract year, any shared position Employee who 

9 hours 
6 hours 

worked more than 1800 hours during the year will receive 4 personal days for that year, to 
be paid in cash. 

4.5 hours 
3 hours 

3 hours 
0 hours 
0 hours 

Unused personal days shall not be cumulative from year to year. Any unused, earned 
persona.1 leave pay will be paid to Employee at the end of the contract year. 

1.5 hours 
0 hours 
0 hours 

Upon termination of employment, Employee will be paid at their individual hourly rate 
for any unused, earned personal leave, based upon the number of complete calendar 
months Employee worked durins that contract year. 

Personal leave (and vacation) days may be used to cover absences caused by illness. Any 
Employee who is unable to report to work because of illness must notify the Employer at 
least hvo (2)  hours prior to the beginning of their regular shift in order to be digble for 
paid personal leave benefits. Disciplinary action may result from excessi\,e and/'or 
unappro\,ed absentee~sni. 



SECTION 11.6 PROCESSING LEAVES OF ABSENCE 

A leave of  abse:nce must be processed in the following manner: 

A. All requests for unpaid leaves of absence shall be submitted in writing to the Lead CSO, 
Site Supervisor or  Contract Manager at least ten (10) calendar days prior to the date that 
the leave will take effect, except in cases of emergencies, and shall include: 

1. The reasons for such leave; 
2.  The effective dates of such leave; 
3. The estimated date of return to work. 

B. The written request for leave of absence shall be submitted to the Contract Ivfana,oer by 
the Site Supervisor for final approval. 

C. If the request for the leave of absence is approved by the Contract Manager, a copy of the 
approveld leave of absence will be given to the Employee involved. 

D. Extensions of the leave of absence may be granted at the discretion of the Employer upon 
written request by the Employee within ten (10) calendar days prior to the expiration of 
the leave of absence when feasible. Extensions when granted shall not total more than 
thrty (30) days. 

SECTION 11.7 JURY DUTY 

The Company will comply with all State and Federal regulations regarding employees' service 
for jury duty. 

SECTION 11.8 LIGHT DUTY STATUS 

In the event of injury or illness that is deemed non communicable and verified by a written 
medical report fiom a licensed physician, the employee will be granted "light duty" status at the 
approval of the (30TR in writing to the Company as long as it does not interfere with the 
business of the courts. The injury or illness of light duty status must be temporary and cannot be 
more than 30 days per contract year. 

SECTION 11.9 BEREAVEMENT LEAVE 

All non-probationary employees shall be entitled to a ma.ximurn 3 (three) days paid leave per 
contract year for purposes of attending, on a day normally scheduled to work, the hneral of a 
parent, parent-in-law, spouse, child, sibling, or sibling-in-law. Employee will notify the Lead 
CSO, whenever possible. of the need for bereavement leave. 



SECTION 11.10 GENERAL PROVISIONS 

Seniority shall accumulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

ARTICLE 12 

HEALTH, WELFARE AND UNIFORM ALLOWANCES 

SECTION 12.1 PAYMENTS 

For the life of this Agreement, the Employer will make health and welfare payments to 
Employees on all hours paid up to forty (40) hours per week and up to a total of 2080 hours per 
contract year in accordance with the prevailing Wage Determination as of October 1" of every 
contract year. 
SECTION 12.2 MINIMUM BENEFITS 

The amounts required by this Agreement shall serve as the minimum health and welfare benefits 
for Employees. 

SECTION 12.3 O T H E R  BENEFITS 

The Employer will offer Employees the opportunity to voluntarily participate in other Employee- 
paid fnnge benefit programs made available to all Court Security Officers employed by the 
Company. These: programs may include cafeteria plans, payroll deduction plans, retirement plans, 
insurance plans, 401(k) plans, and any other plan mentioned in this Agreement. 

SECTION 12.4 UNIFORRI NLUNTENANCE 

The Employer will pay the Employee S. 11 per hour worked up to 40 hours per week for uniform 
maintenance allowance. A shoe allowance of $50.00 per contract year will be sent with uniforms 
annually for the purchase of USMS-required CSO uniform shoes and other work related gear. 

SECTION 12.5 GROUP DISABILIITU INSUR4NCE 

The Company agrees to deduct any fees or premium payments and lawhl assessments desigated 
by the Union for a Group Disability Insurance plan set up by and administered by the Union born 
the first paycheck of each month of each member of the Union. These deductions will be made 
only upon receipt of written authorization from the EmpIoyee on a form provided by supervision 
or the Union. Such authorization may be revoked by the Employee upon 30 days' written notice 
semed upon the Company and the Cnion. It is understood that such deductions will be made only 



so long as the Company may legally do so. The Company will be advised in writing, by the 
Union, as to amount of  fees, and any other costs for this insurance. 

The Company will remit all such deductions to the International SecretarylTreasurer within 72 
hours from the date the deduction was made via direct deposit unless it is technically impossible 
to do so. All costs related to direct deposit would be borne by the Union. The Union agrees to 
hrnish the Company with the current routing number for direct deposit. The Company shall 
hrnish the Lnternational Secretary/Treasurer with a deduction list, setting forth the name and 
amount of fees, and any other costs for this insurance. The Union agrees to hold the Company 
harmIess fiom ;my action or actions growing out of these deductions commenced by an 
Employee against the Company, and assumes full responsibility for the disposition of the finds 
so deducted once they are paid over to the Union. Errors made by the Company in the deduction 
or remittance of moneys shall not be considered by the Union as a violation of this provision, 
providing such errors are corrective and corrected when brought to the Company's attention. 

The Check-off Authorization Card to be executed and hmished to the Company by the Union 
and the Employees, shall be the official Union Authorization for insurance deductions. The 
Company shall accept no other form unless the parties mutually agree to a substitute. 

ARTICLE 13 

MISCELLANEOUS PROVISIONS 

SECTION 13.11 BULLETIN BOARDS 

The Employer will make its best effort to obtain a space £rom the government for the use of the 
CSOs to locate a Union-provided bulletin board that will be used by the Union for posting 
notices of meetings, eIections, appointments, recreational and social affairs, and other Union 
notices. The providing of these facilities is the prerogative of the US Government. 

SECTION 13.21 PHYSICAL EXAhlINrlTIONS 

A. The Employer shall pay for all physicalimedical examinations that are required by the 
Employer at Employer designated clinic(s) or physicians. In those selected areas where 
there is not a designated clinic or physician, the Employer will provide an allowance to 
the Employee of up to a m~ximum of S50.00 per year. Receipts must be furnished by 
Employee in order to process reimbursemenr. 

B Physicallmedical exams may be required by operation of the government contract or should 
the Employer have concerns regarding an Employee's fitness for duty. The Employer may 



designate the physician or clinic, at its discretion. Employer shall pay Employee up to two 
hours for time spent taking an employer-requested medical examination. 

SECTION 13..3 TRAVEL EXPENSES 

The Company will provide advance payments for Company authorized and approved travel 
expenses if req,uested by an Employee. Any work day that includes travel and totals over twelve 
(12) hours may require the Employee to stay overnight and the appropriate per diem will be paid. 
All hours in travel up to a maximum of eight (8) per day will be counted as work hours with the 
appropriate overtime wages provided for under this Agreement. Employees will be reimbursed 
for all authorized expenditures of any authorized travel within twenty (20) days from the day 
Employer receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Employer will make its best effort to obtain from the government break rooms for CSOs for 
breaks and lunch, without management using the room as an office, and will make its best effort 
to have the government equip the room with water. The providing of these facilities is the 
prerogative of the US Government. 

SECTION 1 3 5  LOCKERS 

The Employer will make its best effort to obtain lockers fiom the government for the use of the 
CSOs. The providing of these facilities is the prerogative of the US Government. 

SECTION 13.6 UNION MEETINGS 

Neither Union officials nor Union members shall, durins working time (excluding break and 
lunch periods), solicit membership, receive applications, hold meetings of any kind for the 
transaction of  Union business, or conduct any Union activity other than the handling of 
grievances to the extent such work time activity is specifically approved by the Employer. 

ARTICLE 14 

301 (k) PLA3 

SECTION 14.1 401 (k3 PLAN 

The Company shall provide a 401(k) plan to which all Court Security Officers are eli$ble to 
voluntarily contribute. At the direction of  the individual employee, the Company may deposit the 
Health & Welfare payment to the employee's 401(k) account. Employees shall be subject to the 
eligib~lity requirements and rules of the Plan. 



ARTICLE 15 

TRAINING 

SECTION 15.1 TRtUNING 

The Company will make its best effort to implement its advanced CSO training program to 
enhance the professional capabilities of the Employees. Actual scheduling of  training is subject 
to approval by the US Government and may be subject to hnding by the US Government. 

ARTICLE 16 

SAFETY 

SECTI'ON 16.1 SAFETY POLICY 

It is the policy of the Company to provide Employees with places and conditions of employment 
that are free fi-om or protected against occupational safety and health hazards. The Company 
agrees to permit one (1) bargaining unit member selected by the Union to participate in any 
locally scheduled safety meetings. 

SECTION 16.2 OSHA STL4NDtWS 

The Company will report any safety violations observed or reported to the Company in any 
Government provided CSO work stations and break rooms. 

ARTICLE 17 

CONTINUITY OF OBERiTIONS 

SECTION T 7.1 NO ST 

A. Both the Company and the Union agree that continuity of operations is of utmost 
importance to the Company's security operations. Therefore, so long as this Agreement is 
in effect, the Union and the Company agree that there will be no strikes, lockouts, work 
stoppages. illegal picket lines, slowdowns or secondary boycotts during the term of this 
Ageerrlent and that the Vnion ~ v i l l  not cause. nor permit its members to cause. nor will 
an? member of thc I.:n~on take part in. a n y  strike. includinz a sqmpathy s t n k  sloit.down. 



stoppage of work, planned inefficiency or any other curtailment of work or restriction or 
interference with the Employer's or Government's operations for any reason whatsoever. 
Nor will the Union authorize or sanction the same. 

B. Upon hearing of any unauthorized strike, slowdown, stoppage of work, planned 
inefficiency or any curtailment of ,work or restriction or interference with the operation of 
the Employer, the Union shall take a f h a t i v e  action to avert or bring such activity to a 
prompt termination. Any Employee who violates this provision may be immediately 
discharged. Furthermore, it is agreed and understood that in addition to other remedies, 
the prov.isions of this Article may be judicially enforced including specific performance 
by way of injunctive relief. 

SECTION 17.2 LOCKOUTS 

During the life of this Agreement, the Employer shall not lockout any Employees covered in h s  
Agreement. 

ARTICLE 18 

SEPARABILITY OF CONTR4CT 

In the event that any provision of this Agreement shall at any time be declared invalid by any 
court of compettmt jurisdiction or through government regulations or decree, such parties hereto 
agree to renegoti~ate such provision or provisions of this Agreement for the purpose of making 
them conform to the decree or government statutes so long as they shall remain legally effective. 
It is the express intention of the parties hereto that all other provisions not declared invalid shall 
remain in full force and effect. 

SERVICE CONTRACT PROCEDURES -AND OBLIGATIONS 

The parties reco!pize that they are providing a service to the Unites States Government w h c h  
has the responsit~ility and authority for providing security to the Judicial facilities. In the event 
that a government directive necessitates a deviation from the obligations or procedures contained 
in this Agreement, the parties will confer with regard to the effects, if any, of the deviation 
necessitated by the Government's directive with the goal of resolving the deviation. 



ARTICLE 20 

ENTIRE AGREEMENT 

The parties acknowledge that during the negotiation which resulted in the Agreement, each had 
the unlimited n.ght and opportunity to make demands and proposals with respect to any subject or 
matter not removed by law from the area of collective bargaining, and all understandings and 
agreements reached by the parties are set forth in this Agreement. Therefore, the Company and 
the Union shall not be obligated to bargain collectively on any matter pertaining to conditions of 
employment, including but not limited to, rates of pay, wages, hours of work, disciplinary 
actions, training requirements, etc., during the term of this Agreement except as specifically 
provided for in other provisions of this Agreement. 

ARTICLE 31 

DUIWTION 

This Agreement shall be effective upon its execution by both parties and supersedes my and all 
prior agreements or understandings between the parties. The Agreement shall remain in force 
until 2400 hour:; on September 30, 2003 .with the provision that should either party desire to 
terminate this A.greement or any provision thereof, it shall give written notice to the other party 
of not less than sixty (60) days and not more than one hundred and eighty (1 80) days prior to the 
expiration. In the event such notice is given, the existing Agreement may be continued by mutual 
consent of both parties until an Agreement is reached. This Agreement may also be changed or 
amended by agreement of both parties. 
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Il\i WITNESS WHEREOF, the partres have caused their represenfal1ve.s to sign thls Agreement 
as full acknowledgment of chcir intention to be bound by the Agcemenr. 

FOR: 

BY: 

TlTLE : 

DATE. . 

FOR: UGS3A 

FOR: 
AKAL SECLWTY, N C  

u 
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0 7/8+ DATE: 

FOR: 
AKAL SECLXTY, NC. 

TITLE: 

DATE: 

BY: 

TITLE. - 
DATE: 



IN WITNESS WHEREOF, the parties have caused their representatives to sign this Agreement 
as full acknowledgment of their intention to be bound by the Agreement. 

FOR: 

m~:  PRESIDENT 

DATE: JULY 2!6, 2000 

FOR: 

BY: 

TITLE: 

DATE: 

TITLE: 

DATE: 

FOR: 
AKAL SECURITY, INC. 

BY: $ibb? ufb& 

/ 
DATE: &?24.--d& y .+ ,4 >-L c T g 7 m  

J i' 
FOR: 
AKAL SECURITY, INC. 

BY: 

TITLE: 

DATE: - 
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REGISTER OF W.AGE DETERMINATIONS UNDER 
THE SERVICE CONTRACT ACT 

By directioin of the Secretary of Labor 

William W. Gross Division of 
Director Wage Determinations 

U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON, D.C. 20210 

Wage Determination No.: 1994-2221 
Revision No.: 20 

Date of Last Revision: 09/19/2001 

State: Kentucky 

Area: Kentucky Counties of Anderson. Bath, Bell, Bourbon, Boyle, Breathitt, Casey, Clark, Clay, Estill, 
Fayette, Fleming, Franklin, Garrard, Green, Harlan, Harrison, Jackson, Jessamine, Knott, Knox, Laurel, Lee, 
Leslie, Letcher, Lincoln, Madison, Marion, McCreary, Menifee, Mercer, Montgomery, Morgan, Nicholas, 
Owen, Owsley, Perry, Powell, Pulaski. Robertson, Rockcastle. Rowan, Scott, Taylor, Washington, Wayne, 
Whitley, Wolfe, Woodford 

** Fringe Benefits Required Follow the Occupational Listing ** 

OCCUPATION TITLEI MINIMUM WAGE RATE 

Administrative Su,pport and Clerical Occupations 

Accounting Clerk I 
Accounting Clerk II 
Accounting Clerk Ill 
Accounting Clerk IV 
Court Reporter 
Dispatcher, Motor Vehicle 
Document Preparation Clerk 
Duplicating Machine Operator 
Filmrrape Librarian 
General Clerk I 
General Clerk II 
General Clerk Ill 
General Clerk IV 
Housing Referral Assistant 
Key Entry Operator I 
Key Entry Operator II 
Messenger (Courier) 
Order Clerk I 
Order Clerk II 
Personnel Assistant (Employment) I 
Personnel Assistant (Employment) II 
Personnel Assistant (Employment) Ill 
Personnel Assistant (Employment) IV 
Production Control Clerk 
Rental Clerk 
Scheduler, Maintenance 
Secretary I 
Secretary II 
Secretary II I 
Secretary IV 
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Secretary V 
Service Order Dispatcher 
Stenographer l 
Stenographer ll 
Supply Technician 
Survey Worker (Interviewer) 
Switchboard Operator-Receptionist 
Test Examiner 
Test Proctor 
Travel Clerk I 
Travel Clerk II 
Travel Clerk Ill 
Word Processor I 
Word Processor II 
Word Processor Ill 

Automatic Data Processing Occupations 

Computer Data Librarian 
Computer Operator I 
Computer Operator II 
Computer Operator II I 
Computer Operator IV 
Computer Operator V 
Computer Programmer 1 (1) 
Computer Programmer II (1) 
Computer Programmer Ill (1) 
Computer Programmer IV (1) 
Computer Systems Analyst I (1) 
Computer Systems Analyst II (1) 
Computer Systems Analyst Ill (1) 
Peripheral Equiprnent Operator 

Automotive Service Occupations 

Automotive Body Repairer, Fiberglass 
Automotive Glass Installer 
Automotive Worker 
Electrician, Autorriotive 
Mobile Equipment Servicer 
Motor Equipment Metal Mechanic 
Motor Equipment Metal Worker 
Motor Vehicle Mechanic 
Motor Vehicle Mechanic Helper 
Motor Vehicle Upholstery Worker 
Motor Vehicle Wrecker 
Painter. Automotive 
Radiator Repair Specialist 
Tire Repairer 
Transmission Repair Specialist 
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Food Preparation and Service Occupations 

Baker 
Cook l 
Cook II 
Dishwasher 
Food Service Worker 
Meat Cutter 
Waitermaitress 

Furniture Maintenance and Repair Occupations 

Electrostatic Spray Painter 
Furniture Handler 
Furniture Refinisher 
Furniture Refinisher Helper 
Furniture Repairer, Minor 
Upholsterer 

General Services and Support Occupations 

Cleaner, Vehicles 
Elevator Operator 
Gardener 
House Keeping Aid I 
House Keeping Aid II 
Janitor 
Laborer, Grounds Maintenance 
Maid or Houseman 
Pest Controller 
Refuse Collector 
Tractor Operator 
Window Cleaner 

Health Occupation!; 

ISSUE DATE: 09/19/2001 

Dental Assistant 
Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver 
Licensed Practical Nurse I 
Licensed Practical Nurse II 
Licensed Practical Nurse Ill 
Medical Assistant 
Medical Laboratory Technician 
Medical Record Clerk 
Medical Record Technician 
Nursing Assistant I 
Nursing Assistant 11 

Nursing Assistant Ill 
Nursing Assistant IV 

Pharmacy Technician 
Phlebotomist 
Registered Nurse I 

Page 3 
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Registered Nurse II 
Registered Nurse II, Specialist 
Registered Nurse Ill 
Registered Nurse Ill, Anesthetist 
Registered Nurse IV 

Information and Arts Occupations 

Audiovisual Librarian 
Exhibits Specialist I 
Exhibits Specialist II 
Exhibits Specialist Ill 
Illustrator I 
Illustrator II 
Illustrator Ill 
Librarian 
Library Technician 
Photographer l 
Photographer ll 
Photographer Ill 
Photographer lV 
Photographer V 

ISSUE DATE: 0911 912001 

Laundry, Dry Cleaning, Pressing and Related Occupations 

Assembler 
Counter Attendant 
Dry Cleaner 
Finisher, Flatwork, Machine 
Presser, Hand 
Presser, Machine, Drycleaning 
Presser, Machine, Shirts 
Presser, Machine, Wearing Apparel. Laundry 
Sewing Machine Operator 
Tailor 
Washer, Machine 

Machine Tool Operation and Repair Occupations 

Machine-Tool Operator (Toolroom) 
Tool and Die Maker 

Material Handling and Packing Occupations 

Forklift Operator 
Fuel Distribution System Operator 
Material Coordinator 
Material Expediter 
Material Handling Laborer 
Order Filler 
Production Line Worker (Food Processing) 
Shipping Packer 
ShippingIReceiving Clerk 
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Stock Clerk (Shelf Stocker; Store Worker 11) 
Store Worker I 
Tools and Parts Attendant 
Warehouse Specialist 

Mechanics and Maintenance and Repair Occupations 

Aircraft Mechanic 
Aircraft Mechanic Helper 
Aircraft Quality Control Inspector 
Aircraft Servicer 
Aircraft Worker 
Appliance Mechanic 
Bicycle Repairer 
Cable Splicer 
Carpenter, Maintenance 
Carpet Layer 
Electrician, Maint.enance 
Electronics Technician, Maintenance I 
Electronics Technician, Maintenance II 
Electronics Technician. Maintenance Ill 
Fabric Worker 
Fire Alarm Systern Mechanic 
Fire Extinguisher Repairer 
Fuel Distribution System Mechanic 
General Maintenance Worker 
Heating, Refrigeration and Air Conditioning Mechanic 
Heavy Equipment Mechanic 
Heavy Equipment Operator 
Instrument Mechanic 
Laborer 
Locksmith 
Machinery Maintenance Mechanic 
Machinist, Maintenance 
Maintenance Trades Helper 
Millwright 
Office Appliance Repairer 
Painter, Aircraft 
Painter, Maintenance 
Pipefitter, Maintenance 
Plumber, Maintenance 
Pneudraulic Systems Mechanic 
Rigger 
Scale Mechanic 
Sheet-Metal Worker, Maintenance 
Small Engine Mechanic 

Telecommunication Mechanic I 
Telecommunicatic~n Mechanic I1 
Telephone Lineman 
Welder, Combination, Maintenance 
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Well Driller 
Woodcraft Worker 
Woodworker 
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Miscellaneous Occupations 

Animal Caretaker 
Carnival Equipment Operator 
Carnival Equipment Repairer 
Carnival Worker 
Cashier 
Desk Clerk 
Embalmer 
Lifeguard 
Mortician 
Park Attendant (Aide) 
Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 
Recreation Specialist 
Recycling Worker 
Sales Clerk 
School Crossing Guard (Crosswalk Attendant) 
Sport Official 
Survey Party Chief (Chief of Party) 
Surveying Aide 
Surveying Technician (Instr. PersonISurveyor Asst./lnstr.) 
Swimming Pool Operator 
Vending Machine Attendant 
Vending Machine Repairer 
Vending Machine Repairer Helper 

Personal Needs Occupations 

Child Care Attendant 
Child Care Center Clerk 
Chore Aid 
Homemaker 

Plant and System Operation Occupations 

Boiler Tender 
Sewage Plant Operator 
Stationary Engineer 
Ventilation Equiprnent Tender 
Water Treatment Plant Operator 

Protective Service Occupations 

Alarm Monitor 
Corrections Officer 
Court Security Officer 
Detention Officer 
Firefighter 
Guard I 
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Guard I1 
Police Officer 

Stevedoring/Longshoremen Occupations 

Blocker and Bracer 
Hatch Tender 
Line Handler 
Stevedore I 
Stevedore I1 

ISSUE DATE: 09/19/2001 

Technical Occupations 

Air Traffic Control Specialist, Center (2) 
Air Traffic Control Specialist, Station (2) 
Air Traffic Control Specialist, Terminal (2) 
Archeological Technician I 
Archeological Technician I1 
Archeological Technician Ill 
Cartographic Technician 
Civil Engineering Technician 
Computer Based Training (CBT) Specialist1 lnstructor 
Drafter l 
Drafter II 
Drafter Ill 
Drafter lV 
Engineering Technician I 
Engineering Technician II 
Engineering Technician Ill 
Engineering Technician IV 
Engineering Technician V 
Engineering Technician VI 
Environmental Technician 
Flight Simulatorllristructor (Pilot) 
Graphic Artist 
lnstructor 
Laboratory Technician 
Mathematical Technician 
ParalegalILegal Assistant I 
ParalegaVLegal Assistant I1 
ParalegalILegal Assistant Ill 
ParalegaVLegal Assistant IV 
Photooptics Technician 
Technical Writer 
Unexploded (UXO) Safety Escort 
Unexploded (UXO) Sweep Personnel 
Unexploded Ordnance (UXO) Technician I 
Unexploded Ordnance (UXO) Technician II 
Unexploded Ordnance (UXO) Technician Ill 
Weather Observer. Combined Upper Air and Surface Programs (3) 
Weather Observer-. Senior (3) 
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Weather Observer, Upper Air (3) 
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Transportation1 Mobile Equipment Operation Occupations 

Bus Driver 
Parking and Lot Attendant 
Shuttle Bus Driver 
Taxi Driver 
Truckdriver, Heavy Truck 
Truckdriver, Light Truck 
Truckdriver, Medium Truck 
Truckdriver, Tractor-Trailer 
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ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 
$a. \ 5 %LOO $31~.  61 

HEALTH & WELFARE: $2-0? an hour or $8888 a week or $35W3 a mc,ith. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 
years, and 4 weeks after 15 years. Length of service includes the whole span of continuous service with the 
present contractor or successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg. 29 CFR 4.1 73) 

HOLIDAYS:. A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday, 
Washington's Birthd,ay, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, 
Thanksgiving Day, a~nd Christmas Day. (A contractor may substitute for any of the named holidays another 
day off with pay in accordance with a plan communicated to the employees involved.) (See 29 CFR 4.174) 

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING 
BENEFITS (as numbered): 

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity 
as defined and delineated in 29 CFR 541. (See CFR 4.1 56) 

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is 
entitled to pay for all work performed between the hours of 6:00 P.M. and 6:00 A.M. at the rate of basic pay 
plus a night pay differential amounting to 10 percent of the rate of basic pay. 

3) WEATHER 0BSE:RVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of 
duty, you will earn a night differential and receive an additional 10% of basic pay for any hours worked 
between 6pm and 6am. If you are a full-time employed (40 hours a week) and Sunday is part of your 
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your 
basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the 
normal tour of duty is considered overtime work). 

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in a 
position that represents a high degree of hazard when working with or in close proximity to ordinance, 
explosives, and incendiary materials. This includes work such as screening, blending, dying, mixing, and 
pressing of sensitive ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. Demilitarization, 
modification, renovation, demolition, and maintenance operations on sensitive ordnance, explosives and 
incendiary materials. All operations involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that represents a low degree of 
hazard when working with, or in close proximity to ordance, (or employees possibly adjacent to) explosives 
and incendiary materials which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the like; minimal damage to 
immediate or adjacent work area or equipment being used. All operations involving, unloading, storage, and 
hauling of ordance, explosive, and incendiary ordnance material other than small arms ammunition. These 
differentials are only applicable to work that has been specifically designated by the agency for ordance, 
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explosives, and inciendiary material differential pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract (either by the terms of the 
Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms 
and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage determination. The 
Department of Labor will accept payment in accordance with the following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms 
without cost or to reimburse employees for the actual cost of the uniforms. In addition, where uniform 
cleaning and maintenance is made the responsibility of the employee, all contractors and subcontractors 
subject to this wage determination shall (in the absence of a bona fide collective bargaining agreement 
providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse 
all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day). 
However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be 
routinely washed and dried with other personal garments, and do not require any special treatment such as 
dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance 
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the 
work, there is no requirement that employees be reimbursed for uniform maintenance costs. 

** NOTES APPLYING TO THIS WAGE DETERMINATION ** 

Source of Occupational Title and Descriptions: 

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of 
Occupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997, 
unless otherwise indicated. This publication may be obtained from the Superintendent of Documents, at 202- 
783-3238, or by writing to the Superintendent of Documents, U.S. Government Printing Office, Washington, 
D.C. 20402. Copies of specific job descriptions may also be obtained from the appropriate contracting officer. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444)) 

Conformance Process: 

The contracting officer shall require that any class of service employee which is not listed herein and which is 
to be employed under the contract (i.e., the work to be performed is not performed by any classification listed 
in the wage determination), be classified by the contractor so as to provide a reasonable re1ationsh.i~ (i.e., 
appropriate level of skill comparison) between such unlisted classifications and the classifications hsted in 
the wage determination. Such conformed classes of employees shall be paid the monetary wages and 
furnished the fringe benefits as are determined. Such conforming process shall be initiated by the contractor 
prior to the performance of contract work by such unlisted class(es) of employees. The conformed 
classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the 
contract. {See Section 4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate 
SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed. 

The process for preparing a conformance request is as follows: 

1 ) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a 
proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s), 
a Federa! grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for 
proposed wage rate(s), including information regarding the agreement or disagreement of the authorized 
representative of the employees involved, or where there is no authorized representative, the employees 
themselves. This report should be submitted to the contracting officer no later than 30 days after such 
unlisted class(es) of employees performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together 
with the agency's rec'ommendations and pertinent information including the position of the contractor and the 
employees, to the Wage and Hour Division, Employment Standards Administration. US .  Department of 
Labor, for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 
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4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via 
transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be 
required to process the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of Occupations" (the Directory) 
should be used to compare job definitions to insure that duties requested are not performed by a 
classification already listed in the wage determination. Remember, it is not the job title, but the required 
tasks that determine whether a class is included in an established wage determination. Conformances may 
not be used to artificially split, combine, or subdivide classifications listed in the wage determination. 


